
 JFSC Official  

 

  

Job role 

The purpose of this role is to support implementation of higher risk entity supervisory engagement 
strategies ensuring the JFSC is able to effectively demonstrate achievement of its objectives, and 
adherence to its guiding principles which are:  
 

› to reduce the risk to the public of financial loss due to dishonesty, incompetence, 

malpractice or the financial unsoundness of financial service providers  

› to protect and enhance the reputation and integrity of Jersey in commercial and financial 

matters  

› to safeguard the best economic interests of Jersey  

› to counter financial crime both in Jersey and elsewhere.  

 
By achieving its objectives, the JFSC can contribute to maintaining Jersey’s reputation as a respected 

International Finance Centre. 

 Position type  

› 37 hours per week. 

› Permanent Contract 

› Reporting to Senior Manager, Heightened Risk Response 

Division 

The Heightened Risk Response team is a part of the Supervision Division. 

Your role and responsibilities 

› Undertake a range of heightened supervision entity activities outside of the routine day to 
day supervision, which is performed by lead supervisors.  

Supervisor, Heightened Risk Response  



 JFSC Official  

 
 

To apply for any vacancies at the JFSC, submit an application form along with your CV to careers@jerseyfsc.org 
 
 

› Ensure supervisory performance is centred on risk mitigation,. 
› Analyse information and data to establish and apply an appropriate supervisory approach. 
› Support the development and enhancement of supervisory written communications both 

internally and with stakeholders. 
› Complete activities in line with agreed key performance indicators for quality, timeliness and 

efficiency.  
› Adhere to processes and policies, including the storage of data and information from defined 

supervision activity.  
› Maintain strong relationships with other Supervision units and elsewhere across the JFSC to 

ensure appropriate execution of regulatory responsibilities.   
› Identify, recommend and implement improvements to internal working practices and 

procedures.  
› Take accountability for the management of sensitive data, with data integrity of the highest 

standard. 
› Participate in change initiatives, and other project work, related to areas of expertise as 

required. 
› Act in accordance with processes at all times and actively encourage other team members to 

do so.  
› Share knowledge and experience with colleagues to promote continuous improvement. 

For this role you will need

Critical Competencies: behaviours and abilities required for the role: 

› Achieving Excellence (Advanced)  

› Communication Effectively (Advanced) 

› Demonstrates Expertise (Intermediate) 

› Teamwork (Advanced) 

› Judgement & Decision Making (Advanced) 

› Planning & Organising (Advanced) 

 

Knowledge and Experience: 

› In-depth knowledge of relevant financial services and products  

› A minimum of a relevant diploma level qualification is desirable  

› A well-developed understanding of the Jersey and International Regulatory standards  

› To be self-motivated with the ability to effectively manage and prioritise time and workloads 

› To have strong communication and interpersonal skills  

› To have strong written skills 

› A proven track record of delivering results through team work 
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