
 JFSC Official  

 

 

Role: Senior Adviser, Policy (Fixed-term maternity cover) 

Reports to: Senior Manager, Policy 

Purpose of the role:  To advise on and lead initiatives that further the development and 
implementation of legislation, policies, procedures and guidance which require 
compliance by businesses, with a particular focus on the development and 
implementation of the Financial Services (Disclosure and Provision of 
Information) (Jersey) Law 202-, having regard to the relevant international 
standards so as to ensure that: 

› the integrity of Jersey in commercial and financial matters is protected and 
› customers are properly protected. 

 

Key Deliverables and Accountabilities: 

› Furthers the development of the regulatory regime through appropriate strategy and policy. 
› Takes a lead role in the development and implementation of the Financial Services 

(Disclosure and Provision of Information) (Jersey) Law 202-. 
› Contributes to relevant divisional policy and project work. 
› Such work may include: 

› Drafting, liaising with key stakeholders in consultation, and finalising key future 
changes to legislation, codes, policy and guidance; 

› Enabling the implementation of new legislative requirements within the JFSC’s 
operations; 

› Researching, monitoring, reviewing and evaluating policy and its impact on service 
delivery and performance; 

› Liaising with other regulators, companies registries and international bodies; 
› Assisting the Island to ensure its regulatory regime is in compliance with 

international standards such as the FATF standards and IOSCO principles; and 
› Helping prepare for, and taking a lead role in, any independent assessment of the 

Island’s regulatory regime. 
› Establishes and maintains formal and informal exchange of information with other 

authorities and international bodies. Travel to the locations of such bodies may be required. 
› Supports and provides expert advice on policy initiatives, best practice/key developments, 

legislation/statutory responsibilities to ensure proper understanding of requirements. 
› Liaises, and develops relationships with key stakeholders, including relevant professional 

bodies (such as Government, JFL and industry bodies).  
› Manages and contributes to JFSC projects and performs other duties appropriate to the post. 

 

Critical Competencies - behaviours and abilities required for the role: 

› Achieving Excellence (Advanced)  
› Communicating Effectively (Advanced)  
› Demonstrates Expertise (Advanced)  
› Planning and Organising (Advanced)  
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› Commercial/ Political awareness (Advanced) 
› Teamwork (Advanced) 

 

Knowledge and Experience: 

› Will have a strong financial services background and good understanding and/or practical 
experience of regulatory and companies registry processes 

› Will be educated to graduate level or equivalent and hold a full professional qualification, or 
a recognised technical/legal qualification 

› A proven track record in delivering results through team-based working 
› Experience of Microsoft Office and other relevant desktop applications is essential 

 

Other Significant Role Requirements: 

› Strong communication skills, both written and verbal 
› Self-motivated 
› Strong interpersonal skills 
› Strong management skills 


